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Producer : Yancheng Caile Textile & Crafts Co., =
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DBID : 345049 and Audit Id : 48217 Audit Date : 26/04/2016

Audit Type : Full Audit Business Social Compliance Initiative

Rating Definitions

Rating A combination of ratings per performance area where: Consequence
o Minimum 7 performance area rated A
o NoPerformance arearated C, DorE
These are three examples:
A The auditee has the level of maturity
A A AT AR |0 maintain s improvement process
OUTSTANDING without needing follow-up audit.
55 575 0 o 9 3 7 N R A
o Maximum 3 performance area rated C
o Mo performance area rated DorE
These are three examples:
B The auditee has the level of maturity
_ B I B | B | B I B | B | B | to maintain its improvement process
GOOD without needing follow-up audit.
5750 55 5 5 5 A T O A S
[T efe[sfefe[e]alef[e]eclelel]
o Maximum 2 performance areas rated D
o Mo performance area rated E
These are three examples: The auditee needs follow up on its
c progress. The auditee develops a
AN c [ c [ c [ c] | remedationplanwithinodays
ACCEPTAELE following the completion of the
AN o [ o [ s [e [c[cfc]o] audit
Lelelclclelclelelcfelc]olfo]
o Maximum 6 performance area rated E
b These are three examples: The auditee needs follow up on its
D D D progress. The auditee develops a
i diation plan within 60 days
INSUFFICIENT . .
_ = I z | = | z I = | = | 5 I = | 5 - following the completion of the
audit.

Immediate actions are required. The

ero Tolerance Protocol is to be
followed.

Zero Tolerance A Zero Tolerance issue was identi e Annex 5) BS
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Producer : Yancheng Caile Textile & Crafts Co., =
SBSC

& AFF0L
DBID : 345049 and Audit Id : 48217 Audit Date : 26/04/2016
Audit Type : Full Audit

Main Auditee Information @

Business Social Compliance Initiative

Name of producer : Yancheng Caile Textile & Crafts Co., Ltd.

DBID number : 345049

Audit ID : 48217

Address : No.66, Tongyu North Road, Baiju Town, Dafeng Yancheng

Province : Jiangsu Country : China
Management Representative : Wang Junsuo

Contact person: Junsuo Wang Sector : Non-Food
Industry Type : Toys and Games Product group : toys
Product Type : Plush Toys
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Producer : Yancheng Caile Textile & Crafts Co., =
Ltd. @) BSC| -

DBID : 345049 and Audit Id : 48217 Audit Date : 26/04/2016
Audit Type : Full Audit

Audit Details @

Business Social Compliance Initiative

Audit Range : 4 Full Audit ] Follow-up Audit

Audit Scope : [ Main Auditee ] Main Auditee & Farms

Audit Environment : [ Industrial ] Agricultural

Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : Cc

Need of follow-up : Yes ‘ If YES, by : ‘ 27/04/2017

Rating per Performance Area (PA)

PA1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA 9 PA 10 PA 11 PA 12 PA 13

o AN AN Em s c AN AN AN AN an ham s

Executive summary of audit report

1. In view of the facilities, the auditee used the 1F and 2F of one 4-storey building used as office ( The 3F and 4F were unused), one 2-storey building used as
workshop and warehouse, one 2-storey building used as workshop, one flat building used as canteen & kitchen and two flat buildings used as rest rooms. The
total area is 11,865 square meters. They have started their operation at current location since December 16, 2001.

2. 12 months and 27 day’ attendance records from April 1, 2015 to April 27, 2016 and 12 months’ payroll records from April 2015 to March 2016 were provided
for review, 10 samples were selected from March 2016 (Current month), 10 samples were selected from September 2015 (Non peak month) and 10 samples
were selected from April 2015 (Peak month).

3. The local minimum standard set at the local minimum wage standard for full-time work was set at RMB1460 per month equivalent to RMB 8.39 per hour
before January 1, 2016 and RMB 1600 per month, equivalent to RMB 9.20 per hour since January 1, 2016.

4. Wages of employees are calculated based on hourly rate basis for employees.

5. According to the documents provided by the auditee, the working hours analyzed as following:

1) For March 2016 (Current month), the average number of hours worked in a week for the 10 selected samples were hours 48.5 hours per week. Maximum
working hours per week were 52 hours (10 out of 10 selected samples);

2) For September 2015 (Non peak month), the average number of hours worked in a week for the 10 selected samples were hours 48 hours per week.
Maximum working hours per week were 48 hours (10 out of 10 selected samples);

3) For April 2015 (Peak month), the average number of hours worked in a week for the 10 selected samples were 52 hours per week. Maximum working hours
per week were 52 hours (10 out of 10 selected samples);

6. The peak season is from November to April on next year in the auditee.

7. The business license number is 91320982733315552T(1/1)
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Producer :
Ltd.

DBID : 345049 and Audit Id : 48217

Audit Type : Full Audit

Yancheng Caile Textile & Crafts Co.,

Audit Date : 26/04/2016

-ﬁﬁ BS | An initiative o1 the Foreign
-:-'uw’ ( : rade Assnciation [FTA)

Business Social Compliance Initiative

Ratings Summary @

Auditee's background information

Auditee's name : Yancheng Caile Textile & Crafts Co., Ltd. Legal status : Co., Ltd
Local Name : BIEFRGRTZHRBLAAE Year in which the auditee was founded : 2001
Address : No.66, Tongyu North Road, Baiju Town, Contact person (please select) : Junsuo Wang
Dafeng
Province : Jiangsu Contact's Email : alex@jzeast.com
City : Yancheng Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the None
auditee :
Country : China Website of auditee (if applicable) : Not applicable
GPS coordinates : Not provided Total turnover (in Euros) : 3750033.00
Sector : Non-Food Of which exports % : 95.00
Industry : Toys and Games Of which domestic market % : 5.00
If other, please specify : Production volume : 45000
Product Group : toys Production cost calculation : Yes
If other, please specify : Lost time injury calculation cost : Yes
Product Type : Plush Toys
Auditee’'s employment structure at the time of the audit
Total number of workers : 98 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 25 73
Temporary workers 0 0
In management positions 6 7
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 0 0
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 25 73
Production based workers 19 66
With shifts at night 0 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0
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Producer : Yancheng Caile Textile & Crafts Co.,
SBSC -

DBID : 345049 and Audit Id : 48217 Audit Date : 26/04/2016
Audit Type : Full Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Business Social Compliance Initiative

Full Audit [Audit Id - 48217] Audit Date: 26/04/2016 PA Score: D Deadline date:27/10/2016|

GOOD PRACTICES:
None observed

AREAS OF IMPROVEMENT:
The facility established CSR procedure based on BSCI Code of Conduct and relevant national law, provided the relevant training to all employees
regularly. The commitment to comply with the BSCI Social Requirements was signed by the appointed charge person. Letter of commitment was
issued/ evident on record by the suppliers. No subcontractor or home worker was used by the facility. Based on satisfactory evidence, the main
auditee partially respects this principle, beacuse:
AVAKIEBSCHE M AT A A N LA R AE R SEMER L T D\t R THERRR, SEREAIN R TibATEE I, I 11 ST ABAEBBSCIR I 15, Al ki
SHENE, HNESRRREF LR T DVREADSERREL. ETFSAHEMILE, BHEZAHNIEEBSCI WAZRN, REMT:

1.1 -  The Auditee did not conducted the internal audit and management review of corporate social responsibility policy and procedure. And the Auditee did
not have an effective management system regarding fair remuneration, Decent Working Hours, No Precarious Employment, occupational health and
safety, Protection of the Environment and Ethical Business Behaviour. (Details please refer to Performance 5, 6, 7, 10, 12, 13 respectively.).

It partially respects BSCI Performance area 1: Social Management System 1.1.

WA AN TS T EBCRMEF T EHFMEBRE I H, WHERARSH IR, T, BERS, FRENTL, FEERY LR E | EET AN
HMEE, (425 WEE5, 6, 7, 10, 12, 13&85)).
XA EESEREH - RITEEERR1INER,

1.4 - The auditee’ s workforce capacity is properly organised to meet the expectations of the delivery order and/or contracts. Through document review,
auditor found that the auditee’s workforce capacity is not properly organised to meet the expectations of the delivery order and contracts. For
example. The finding ‘Monthly overtime hours exceed 36 hours’ was found in this audit.

It partially respects BSCI Performance area 1: Social Management System 1.4.

WH T R E S BN N N R IR RIT LA R RIER o @i 4%, FROUR DR AT R A S B ASA ND TR R IT RS R ER. B
a0, B ADBER ()8R = 7N B ] A AR AL R AR
XA B E LSRRI - R THEE BRI R A ER,

Remarks from Auditee:
None

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 48217] Audit Date: 26/04/2016 PA Score: A Deadline date:

GOOD PRACTICES:
None observed

AREAS OF IMPROVEMENT:
The facility established goods management practices which involve workers and representative in sound information exchange on workplace issues.
Workers and representative could express any suggestion or compliant through suggestion box without any retaliation. According to the grievance
record, there was no any compliant in the last one year. And through interview with workers, they were satisfied with facility management. No non-
compliance was found in this PA.
DR T RIFMEESLE, NITE N TRKRATIFFEIFERA LET RIFAE, N TS5 A TRRALELENEREE NRIRF, T8R4l
£ ELE-FRN, TRATITERF FE, BLATIR TNV ERBAGBRINE, Z90ERKATHFEI,

Remarks from Auditee:

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 48217] Audit Date: 26/04/2016 PA Score: A Deadline date;|

GOOD PRACTICES:
None observed

AREAS OF IMPROVEMENT:
The facility established formal policy to respect the right of personnel to form, join and organize trade unions of their choice and to bargain collectively
on their behalf with the company. The facility will not interfere with the establishment, functioning or administration of workers or collective bargaining.
Two employee representatives were elected by all employees including the production employees. They regularly conducted the worker
representative meeting about the daily affairs, discussed the matter with management. No non-compliance was found in this PA.
®AVE T EE 5 TARE B SR BRI MAURANRRHERAN A EITRERFIBIBF] AR F 7 TR EE R TRETRAERH, DB
RIAFEE R TERES, FEZMATRR DIEHE R TRRETRW, HEEERESRER, ZHNBRKATFEI,

Remarks from Auditee:
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Producer : Yancheng Caile Textile & Crafts Co.,

DBID : 345049 and Audit Id : 48217 Audit Date : 26/04/2016

Audit Type : Full Audit

Business Social Compliance Initiative

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 48217] Audit Date: 26/04/2016 PA Score: A Deadline date:

GOOD PRACTICES:
None observed

AREAS OF IMPROVEMENT:

The facility established formal policy to prohibit discrimination, harassment and abuse. Discrimination based on grounds of race, color, age, gender,

sexual orientation, ethnicity, disability, pregnancy, religion, political affiliation, union membership or marital status was prohibited. No non-compliance
was found in this PA.

AVERST T BIE AL, B R, ARTTRIKIE . DA R, BKE . FR. 1, IR, Rk 5. &2 RE. BUANHR ., T2£ RS54, SRR Rmik
MG T %I B REIMFFFE T

Remarks from Auditee:

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 48217] Audit Date: 26/04/2016 PA Score: B Deadline date:27/10/2016|

GOOD PRACTICES:
None observed

AREAS OF IMPROVEMENT:

5.4 -

5.5-

Payroll records from April 2015 to March 2016 were reviewed. The minimum wage paid to the sampled employees was RMB 1650 per month
equivalent to RMB 9.48 (1650/21.75/8) per hour (the most current month), which was higher than the local minimum wage RMB 1600 per month
equivalent to RMB 9.20 (1600/21.75/8) per hour from January 1, 2016. The payment cycle was from 1st to the end and the wages were paid to
employees on 25th every month in cash. The pay slip was provided to employees. Paid holidays were provided. Annual leave, statutory holiday, sick
leave, marriage leave, maternity leave and funeral leave were defined in employee handbook and implemented accordingly. Based on satisfactory
evidence, the main auditee partially respects this principle, beacuse :

VIR E T 201554 A E2016FE3 A BT 5T id skt 8 4%, FRHmERFE AR R, ® X434 i THRIE T % 216505t/ A, 188 F9.485T// M (1650/21.75/8), &
TF Lt B20164E1818#£16005t/ B, HEF9.20 /My HIRIEL HitiA. THITERHREAIBEAR, THAETNTA25B LIS KR, THEEK
IHARBAS AT, BEBRBNEWRKBRIES AT, F8, ©VERTFMRPNE T WHEERR. EERE. HIR. B8R, HRURER, FHREBLMN
EEE. ETFHNHBIIER, M %AHSEEBSCI MAZFI, REMT:

The auditee did not aware of living wage, identify the gap between actual remuneration and fair remuneration and potential actions to fill the gaps.
It partially respects BSCI Performance area 5: Fair Remuneration 5.4.

WARRA RN EF T, BB UV SLhREEN 2 T H B2 05 LU R i R = BR A FTREFE 1

XED BB LSRR IEHE SEFE 5.4,

Insufficient coverage of social insurance participated. Through document review, auditor found that there were 98 employees in the auditee currently.
However, 46 employees had not participated in employment injury insurance, basic endowment insurance and maternity insurance, 91 employees
had not participated in basic medical insurance, 97 employees had not participated in unemployment insurance.

Remark: The auditee purchased commercial suddenness injury insurance for the rest 46 employees. However, The insurance was not mandated by
PRC Social Insurance Law.

It partially respects BSCI Performance area 5: Fair Remuneration 5.5, and did not comply with requirement of Social Insurance Law of the People’s
Republic of China, Article 10, 23, 33, 44 and 53. (Social Insurance Law of the People’s Republic of China, Article 10 Employees shall participate in
the basic endowment insurance, and the basic endowment insurance premiums shall be jointly paid by employers and employees. Article 23
Employees shall participate in the basic medical insurance for employees, and the basic medical insurance premiums shall be jointly paid by
employers and employees in accordance with the relevant provisions of the state. Article 33 Employees shall participate in the employment injury
insurance, and the employment injury insurance premiums shall be paid by their employers rather than the employees. Article 44 Employees shall
participate in unemployment insurance, and the unemployment insurance premiums shall be jointly paid by employers and employees in accordance
with the relevant provisions of the state. Article 53 Employees shall participate in maternity insurance, and the maternity insurance premiums shall be
paid by employers rather than employees in accordance with the relevant provisions of the state.)

HERESMA R B A%, FROURIAR A8 A T, K46 TRESMIGRE, EFRKAFERG, 914 A TRESMET
R, 978 R TRASMERIARK

#iE WA RA NERA64 51 TIIL T BB RHRK BX MRG0 S RKEEME RIS,

REA GBS RIGHS-SEIEM 5.5 BEKRFE(PEARKMEAKRRZIETE Fo+=F F=+=F, FOETOEEMER+=5F, (¢
ARANMEHSREZE 5, PINSSMERFERG, BAAPMAIRTARGPERFERE R Fo+=FRI N SS MR TERET R
[, HAARMARTRBEREXRYNERETRE N, FEE+EFR TN YSMITORE, BAA RSN THRR, MITAATRE
o BETMET N S SMERNRE, BAARAFRTREBERMEXBUNRVRE Y FE+=F RITNESMEBRK, BRARRRBER
MELMEBRG D, MTFHMEETRR.)

Remarks from Auditee:

None
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Producer : Yancheng Caile Textile & Crafts Co.,
Ltd. FEYBSC e

DBID : 345049 and Audit Id : 48217 Audit Date : 26/04/2016

Audit Type : Full Audit

Business Social Compliance Initiative

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 48217] Audit Date: 26/04/2016 PA Score: C Deadline date:27/10/2016|

GOOD PRACTICES:
None observed

AREAS OF IMPROVEMENT:

6.2 -

Working hours are recorded by swiping cards attendance keeping system. In/out record is accurately. There was one shift in facility, employees
worked from 07:30 to 17:30 with 2 hour lunch break from 11:30 to 13:30. The working hours from April 1, 2015 to April 27, 2016 were provided for
review. The sample employees’ maximum over time hours was 2 hours per day, 8 hours on rest day, 0 hours on holiday, 12 hours per week and 50
hours per month in the sampled months. The longest consecutively working days was 6 days in the sampled periods. Based on satisfactory evidence,
the main auditee partially respects this principle, beacuse:

BAABEFITRRGICK A TEE, JTHEHN EHFICFR, S A T4, THERRZ7:30F17:30, FAR2/0 0 (11:30F13:30) , VIR IET B
201554 A 18201644 A 27 BME #id St 4%, Pt ERFEARZ B, &K B MBERS A2/ ERMBES/NE | R B R INBE. B 312/, A InBEs0
N, BRKESTE6R, EFHNHBEMIESE, WA BIEEBSCI WASKRN, FEMT:

Overtime hours exceeded the legal requirement. Through document review, auditor found that the monthly overtime hours of 10 out of 10 randomly
selected employees were 50 hours in March 2016 (Current month), the monthly overtime hours of 10 out of 10 randomly selected employees were 48
hours in April 2015 (Peak month).

It partially respects BSCI Performance area 6: Decent Working Hours 6.2, and did not comply with requirement of PRC Labour Law article 41.(The
employing unit may extend working hours due to the requirements of its production or business after consultation with the trade union and labourers,
but the extended working hour for a day shall generally not exceed one hour; if such extension is called for due to special reasons, the extended
hours shall not exceed three hours a day under the condition that the health of labourers is guaranteed. However, the total extension in a month
shall not exceed thirty-six hours.)

DOBE (]8R RN R R o B S A%, A% 01K L2016 3 A3 (HATA) KB B, 104 FEHLIMERES 51 T A 10 A6 A ABERS (7] 450/ . 201554 B 47
(BEZEF) & Ehth, 108 bEHMEREY 53 T H 10 A8 B ANBERS (5] 548/1N

IXERD B ESRIGHE-RE TN 16.2, B RFE(PEARKMEY SE)E4ME (AALCMBETETEERTE, 25T 3)E ) EE= LT
J&Igﬁj[‘ﬂ, _E?TE FRBE—; ARRREFEE K TN MM, ERET)ESFBROFGHTERIAN HERREEE=/N, BR2EA
FREE =+, )

Remarks from Auditee:

None
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Producer : Yancheng Caile Textile & Crafts Co.,
SBSCI s

DBID : 345049 and Audit Id : 48217 Audit Date : 26/04/2016

Audit Type : Full Audit

Business Social Compliance Initiative

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 48217] Audit Date: 26/04/2016 PA Score: A Deadline date:27/10/2016|

GOOD PRACTICES:
None observed

AREAS OF IMPROVEMENT:

71 -

7.3-

7.6-

7.13 -

During plant tour, document review and worker interview, training records on personal protective equipment usage were reviewed. Health & Safety
Risk Identification & Assessment Management Procedure and Risk Assessment Form were reviewed. Sufficient fire fighting equipment such as fire
extinguishers were installed and inspected monthly. Evacuation routes were not blocked and evacuation plans were posted at each floor. Emergency
lights and exit signs were installed properly and inspected monthly. Machines were maintained in safe condition. Operation procedure was posted in
the workshop. As per facility management confirmation and interview with employees, there was no pregnant employee existed in past one year.
Health and safety training was documented. Work-related Injury Record Sheet and Work-related Injury Research Report were reviewed but no work-
related injury happened in the past one year. Based on satisfactory evidence, the main auditee partially respects this principle, beacuse :
BTG RETT X FE AR G T U5k, IR 5538 A M ERES A T, @RS RE MG SIHETRRF LR XKITE iC R B R E & %, RCHIH
BECHEAN K KB B REHE A TR R ERLRBEE. RBEKINEENE YR, ERENAITEREHOM N, F8AHTIOE, ke
5B, BAFMIRIRIGTF A7, BBEEVEBAGBINUAR A TVR, EdE-—FRAEVENZAT, BREEZIIHE LR, THiICRURIHHE
ERRTE—FRNERATRETL . BTSANHBIIERE, ®EZABIEEBSCI HARERN, REMNT:
No occupational health examination was provided to employees engaged in post with occupational disease hazards. During auditee tour, auditor
found that there were 2 employees were working in down filling workshop with occupational hazardous factor (dust). However, no periodic
occupational health examination reports which required by law for those 2 employees were provided for review.
It partially respects BSCI Performance area 7: Occupational Health and Safety 7.1, and did not comply with requirement of PRC Law of Prevention
and Control of Occupational Diseases article 36.(the employer shall conduct regular occupational health examination for those laborers who are
engaged in using or contacting noxious articles in their working process as required by medical administrative department under the State Council.
The occupational health examination should be conducted before laborers start to take work post, in the course of the work post and after leave the
work post and employer should inform the laborers of the result of the occupational health examinations)

WAL AR FIMBRNAEEE R 5 TRV R RA A, KA, 6% 3 IR A R A N 1 HF248 A TEMPWEEER (3
42) o 1B R A AR5 R REIR X 24 DY THRE TR 58 A HF AR BR A 75 4 5 L o7 4% 0 7 B

REBABEESHRGHT-IERER 271, BERFE(PEAREIMERIRIAE) F=1+AR% ((MEERPREZTHELRTEE, AR
A5 7 R R 55 e TLAE AT BRAR 1 MR TE 4144 _E AR, 72 M RATE RN B b i PNV BRAG 2T, SHRHI B4 RN Se & &9 3. )

The OHS risk assessments did not include the risk of some vulnerable employees, communicable diseases and non communicable diseases. During
document review, auditor found that the auditee had conducted the OHS risk assessments, but OHS risk assessments did not include the risk of
some vulnerable employees such as female employees, communicable diseases and non communicable diseases risk.

It partially respects BSCI Performance area 7: Occupational Health and Safety 7.3.

WA AR R R & KPR A SRS 555 AT, 1L R RBMA AL RMBRR XA I, BT T IR &M TE,
{BREHAERHTH A IHNZ AT, (&RERFIA AL FHRR A,

XA B ESRIHT- P BEE R £7.3.

No proper personal protective equipment (PPE) was provided to down filling employees. During facility tour, auditor found that there were 2 employees contacting
with dust in down filling workshop, but they only wore cotton mask.

It partially respects BSCI Performance area 7: Occupational Health and Safety 7.6, and did not comply with requirement of Law of the PRC on Work Safety article
42, manufacturing units shall provide personal protective equipment to employees. Manufacturing units shall supervise and train employees to ensure they properly
wear and use the personal protective equipment.

B A TR TARGEIER AN AR5 o FEBUZR AR, 874% 03 R BLAE FE GR7E 0 B A 24 B3 AR i ok 4 R T A2 D 8.

XA U RS X IR T- B e 2 47, 6, ELMRIFAIKAE (R NRICAIE %4 E7=1R) $42%%, A= 2 AL BN Ak N SIS BERF & [ S bR HE B AT ML ARHE I S5 BBl 47 A & F
B B A B R R R S

1. The facility did not assign competent person to periodically check the electrical installations and equipment. Through document review, auditor
found that the facility provided electrical installations and equipment checking records for review. However, the facility did not assign competent
person to periodically check the electrical installations and equipment.

It partially respects BSCI Performance area 7: Occupational Health and Safety 7.13.

2. The horizontal spacing between the position vertically beneath the lights and the piled goods did not comply with legal requirement. During facility
tour, auditor found thatthe 1F of one 2-storey building was used as finished goods warehouse, the 2F of the 2-storey building used as raw material
warehouse, and there were combustible materials such cloth production stored under the lights directly in above areas.

It partially respects BSCI Performance area 7: Occupational Health and Safety 7.13, and did not comply with requirement of Rules on Administration
of Fire Safety in Warehouses, article 39.

%é&’ﬁ?ﬁ%ﬁ’ﬁ)ﬁﬂ‘] AT RE A LR B o B S AT A%, HAZ LR DU AR S 1R T A8 R A LB A I R AR T % (BR A HERE A BRI I TR
AR,

XA B RS REHT- P REE T £7.13,

2. GENRBITEEE T ASMEMRKTEIBERFAER, EUHKEN, FRAKISVER-—KZZZAN—EEIRRCE ZZRERME
FE, ARG E R, ALY R BEEFRERAITEEETA,

XEN B ESHREHT-IRBR SR 27.13, BRMRFE(CEM X T L EEMN)EIF (REATE T AT EHERYR, BEETHSMHEFYMRKFER
BRI FEREX)

Remarks from Auditee:

None
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Producer : Yancheng Caile Textile & Crafts Co.,

DBID : 345049 and Audit Id : 48217 Audit Date : 26/04/2016

- ] - ~ial liane Itiatlv
Audit Type : Full Audit Business Social Compliance Initiative

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 48217] Audit Date: 26/04/2016 PA Score: A Deadline date:

GOOD PRACTICES:
None observed

AREAS OF IMPROVEMENT:
No child labor was hired by the auditee. In addition, the auditee had established procedure regarding prohibition child labor and hiring and

remediation program. No non-compliance was found in this PA.
BARIBIEET , AR TR ERBIBE TGIE, BT T ETHHIE. %58 R KATF AT

Remarks from Auditee:

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 48217] Audit Date: 26/04/2016 PA Score: A Deadline date:

GOOD PRACTICES:
None observed

AREAS OF IMPROVEMENT:
The auditee could respect this principle Special protection for young employees, the facility established Young Employee Protection Management
Procedure. Moreover, through management interview, worker interview, site observation and document review, noted that no young employees
existed in the facility at present. No non-compliance was found in this PA.
DAVEERBEETHRRTNE, BVEITREFEIRTERER, thob, BLEBARUIR, RIUR, WIHEV LR, RAHEREETHF
ERBET . ZIERKATHFEI

Remarks from Auditee:

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 48217] Audit Date: 26/04/2016 PA Score: A Deadline date:27/10/2016|

GOOD PRACTICES:
None observed

AREAS OF IMPROVEMENT:
The auditee completely respects this principle No Precarious Employment principle. Facility provided workers with understandable information before
entering into the employment. Each employee had signed labor contract with facility, and they had obtained the copy of the labor contract. Based on
satisfactory evidence, the main auditee partially respects this principle, beacuse:
WV EEXTREA RN, S 5 T AR 7 TREE I A TESRVAITFEER, FERVRETHERBIARA AT, £F5AHBHIE
&, WA EEBSCI FAKREN, [REMT:

10.2 - 1. Insufficient items in the employee roster. Through document review, auditor found that the employee roster provided by auditee did not include the
information of contact information, length of labour contract.
It partially respects BSCI Performance area 10: No Precarious Employment 10.2, and did not comply with requirement of PRC Employment Contract
Law article 8. (the staff roster as mentioned in Article 7 of the PRC Employment Contract Law should contain such employee information including
name, sex, identity card number, registered permanent residence and current residence, contact information, form of employment, starting time of
employment and length of labour contract.)
2. The labour contract lacks of necessary terms. Through document review, auditor found that the two down filling employees’ labour contract
provided by facility did not include the employment protection, work conditions, and protection against and prevention of occupational harm;
It partially respects BSCI Performance area 10: No Precarious Employment 10.2, and did not comply with requirement of PRC Employment Contract
Law article 17, (an employment contract shall include the following clauses: 1) The employer’'s name, domicile, legal representative or major person-
in-charge; 2) The employee’s name, domicile, number of identity card or number of any other valid identity certificate; 3) The time limit for the
employment contract; 4) The work contents and address; 5) The work time, rest and vacation; 6) The remunerations; 7) The social security; 8) The
employment protection, work conditions, and protection against and prevention of occupational harm; and 9) Other items that shall be included in the
employment contract under any law or regulation. Apart from the essential clauses as prescribed in the preceding paragraph, the employer and the
employee may, in the employment contract, stipulate the probation period, training, confidentiality, supplementary insurances, welfares and
treatments, as well as other items.)

1L RTAMBBE R BEXHH I, FRAKIBERABRINNTIZAMEFEREHRAR, 7 SREARKAR,
REDEESHMRIEGH10-T2EMEM10.2, BERFE(PEARKMNE S ERIELEEGINESS, (T EREELFMEMNT M, MY SIE 3
Hith, W, AREMHS, SRR IUELL, BRAX, AT, BIERN., 73S RARFNS. )

2. N ERBRDBEMER B X a1, SR TR A T ERBELAEI SR JTsIFHMRLESHIF AT, RTEM0E
R,

REDBEESBMRIEGH0-FREMEM10.2, BRRFE(PEARKMNET I ERZENFE17RCTIERMN LB LUTER: (—) AARLAR TR, ERT
FERRAREEZMTN; (2) T ERIRSR  FUFERFERE LB RSREGSD; () FEaRMR; (M) TERBTEA; () THE
I A FAR SRR (RO T7FHREN ; () (R U\) 73Ry . 57 s FERINLEERY: () EEEMMTEN DA 55 & R EMRED, 72 SRR
BIFRILTE B0 - SR oY, A AL S I3 E AT IALE AR 3Bl RFRE. A FERGAER FFBRFHEMET,)

Remarks from Auditee:
None
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Audit Type : Full Audit Business Social Compliance Initiative

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 48217] Audit Date: 26/04/2016 PA Score: A Deadline date:

GOOD PRACTICES:
None observed

AREAS OF IMPROVEMENT:
The facility established formal policy to prohibit the forced labor, disciplinary measure or prison labor, relevant training were provided to the workers.
There was no visible restriction with regard to freedom of movement within the site or to leave the site. Employees were free to leave after the work.
No forced labor was used in the facility. No deposit money or ID card was required to be logged by personnel for seeking the job in this company. No
personnel salary, benefits, property or documents were withheld by the facility to pressurize the workers to continue to work in case they were
unwilling due to any reason. No human trafficking was observed. No condition of forced labor was used. No non-compliance was found in this PA.
VST T FAb B YA AT RS T, Xt A THAT TR FERBAEERS, R TETHERIUEAEFARE ., DATEET AR
RE, TERFIEMIATRE . MG, DAV RIDR 2 TH . @R M- LUEME I THEFEEMER T AL TE TAQBREURIBET HIFERK
& ZIEREKUTHE T

Remarks from Auditee:

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 48217] Audit Date: 26/04/2016 PA Score: A Deadline date:27/10/2016|

GOOD PRACTICES:
None observed

AREAS OF IMPROVEMENT:
The facility provided related Environment Protection Files for review. There was no waste found to be dumped in natural environments, or burned on
open fires. Based on satisfactory evidence, the main auditee partially respects this principle, beacuse :
AVIREE T #8 R BRI LM 4%, PP R R AR EREE R R B E Y. BT S AWNEBRIERE, #E 2555 EEBSCI MAKRN, REM
T:

12.1 - The auditee did not have grievance mechanism in place to address the environmental concerns of surrounding communities. Through document
review, the auditee did not have grievance mechanism in place to address the environmental concerns of surrounding communities.
It partially respects BSCI Performance area 12: Protection of the Environment 12.1

%77 R A R S A 3K B [ 4 BRFA A5 i A FR VR AL o GBI ST A, A R AR A% T R I A K A [ A B PR A 1) R R R AL
IXER 5 B E SRR BRI 1 2- R I 155121

Remarks from Auditee:
None

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 48217] Audit Date: 26/04/2016 PA Score: B Deadline date:27/10/2016|

GOOD PRACTICES:
None observed

AREAS OF IMPROVEMENT:
The auditee could respect this principle Ethical Business Behavior, because they had established Anti-bribery and anti-corruption Procedure; They
provided training to employees for this issue and related employees signed statement to comply with this policy. In addition, the auditee had informed
their sub-contractor and suppliers of this requirement and all the sub-contractor and suppliers had signed statements of complying with this policy.
Based on satisfactory evidence, the main auditee partially respects this principle, beacuse:
DA EEREERTAEN, DA BB RIE. RIEWER, 7 7 TRETHX S, A TEAEZRBER. s, SVESESGEMENEDELE
R, A EEMBNEAELEZRBFALUFS ZFIEER, EFHANHBMIERE, HHE A2 EEBSCI BAFREN, REMNT:

13.4 - No procedure to collects, uses and otherwise processes personal information with reasonable care and in accordance with privacy and information
security laws and regulatory requirements. Through document review, the auditee did not establish procedure to collects, uses and otherwise
processes personal information with reasonable care and in accordance with privacy and information security laws and regulatory requirements.

It did not respect BSCI Performance area 13: Ethical Business Behaviour 13.4

BARFURREFAERRSEMNEERIE, FRAMMETT QEIEE A, B XU H, AR A R EEILERF URBRAIER
REFEMMEZRIE ., FRAMMT T AEIEERMLHE,
X RGBSR R A1 3- B L EEIT N13.4

Remarks from Auditee:
None
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